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Abstract

This research is action research. The
objective was to find a prototype model for
happiness-creating operations according to the
Happinometer approach with the participation of
personnel in Ponsung Health Promoting Hospital,
Muenwai Subdistrict, Muang District, Nakhon
Ratchasima Province. There are a target group of
15 public health officials. Quantitative data were
collected using the Happinometer questionnaire
and the Activity Participation and Activity
Satisfaction questionnaire. In terms of qualitative
data, interview and observation methods were
used. Quantitative analysis used frequency,
percentage, mean, standard deviation, minimum,
maximum, and paired sample t-test statistics. For
qualitative data, content analysis was used.

The study of the prototype model for

creating happiness according to the Happinometer
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approach results from the participation of all
personnel in planning joint operations, divided
1. Study the context before

into 3 phases:

implementation,  Phase  2: Participatory
Implementation According to Action Research
Guidelines and Phase 3: After Implementation,
which analyze and evaluate operational results
together, It was found that after development,
mean scores of happiness in all dimensions of
personnel have changed in a better direction,
including participation in activities to promote
happiness, and satisfaction with happiness-
promoting activities has increased statistically
significantly (p-value<0.001). Except for the
happiness dimensions of money and health, there
was no difference between before and after
development (p-value = 0.76). From taking lessons
and analyzing success factors, as a result, the
model  for creating happiness called the
PONSUNG Model is most suitable and relevant to
the context of the Ponsung Health Promoting
Hospital. The resulting model can be applied to
other organizations in similar situations to
improve happiness.

Key words: Model for Happiness; Happinometer;

Action Research
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o1y (1))
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49 58 3 20.00
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SZAUMIANYIGIGA
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5115 8 53.33

NTANIINMINUMIUNNIUAZNTITUFY ANINUABITUUTIMTAUATIIHTIN

]
o A

79 3 a1jun 1

ROUNNTIAN - TYUIBY 2566



v Y

UNANINIEAURYY 71

M519 1 Yoyam lUmugudnyuzvesynaing (N=15) (o)

v o
élli’)ﬂq{ﬁﬂﬁnlﬂsllf’)ﬂ‘lalﬂﬁ1ﬂ5

U Jouay

LA R GERE 7 46.67
svoznasmiinalueadnsh

JEUIN 127 2 13.33

FENIN3 -5 4 26.67

FEUIN 697 6 40.00

saust 10 Tl 3 20.00

3}./ Y a a oA A
nnuulaimsdszyunaljrianis Au
doyalingua10619 LAaZIINAUILAULL D

U

NAIUIINAIGNTLUIUAST  Appreciation -
a g
Influence - Control (A-I-C) TaensnsIEHaIU
[N~} 1 o A 4 1 1 g
Tnaurunmsaniiuauluesdnsarulvaiv
PIUNTIATUAITUTNITNIATUFUATWLN
o A A [ U [
Usznvuszavlgugll numMsMausmnullu
(% T s 1 U A g
sruuuads luligUuuumsidauswidlunuy
UHUNFAIY Taganizod19ean1saniuauly
] % d‘ Y o ] =1
wulsuasTunaeu lUdlren1siiauedell
Y d’! = Y [
anugulduniu neyaainsdeldsaunu
a A & o A Y
Mawunnssuidlugdsssudanu ienssqu
o YA dy g‘/ ana
M3maumaluliaswuns 9 Javesnnugy
saunulagmisniazdsiAinena lun1suaag
a < 1
ANVAAHUUDIYAAINTNAN I
g Ya o | YA a P o
nntungide lainsiniziilede
4 9 ax .
Molunazn1euensIAnIA835 SWOT Analysis
$uiu Taedins1einesen1n SWOT Analysis
HazsugNagNs TOWS Matrix HAN13UATIZH
WU Tsanennadauasuguamaiua lnuge og
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Aaa Y a2 9 ' a9 1
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a
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2
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UNANNIEAURYY 72

M319 2 AAZLUWLRAGUDIANNFUTIUNTIoHA I mihi nffeufouneutaz ndemsiamu

(N=15)
AR Mean SD. d sSD.d 95%CI  t  p-value

aa Yy =
NAMUGUMIWA
AOUNAUI 7042 0.11

o 623 002 536-7.64 19.64 <0.001*
NI 76.65 0.13
NAMUHDUAAIYA
AOUNMU 69.55 1.32

. o 5.88 0.11 1.67-6.95 19.43 <0.001*
UAINAIU 7543 1.43
aamurilad
AOUNAU 74.00  0.46

o 584 036 253676 19.11 <0.001*
NAINAU 79.84  0.82

AOUNAUI 73.98 1.82

o 846  0.64  1.43-948 17.22 <0.001*
WAINAU 82.44 1.18
aa Yy w A
NANUAIDUAIIN
AOUNMU 7134 0.79 15.88-

o 1621 043 18.77 <0.001*
WAINAU 87.55 0.36 18.54
NAMUTIANA
AOUNAUI 7456 0.25 11.65-

o 13.78 042 18.88  <0.001%*
HAIWAIL 8834  0.67 14.67
namule3a
AOUNMU 73.66 1.44 14.84-

o 1522 023 19.17  <0.001*
WAINAU 88.88 1.21 16.55
aa Yy =) =
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AOUNAUI 69.22 1.32

o 045  0.10  0.14-1.55 1853  0.76
HAINAIL 69.67 1.22
NAMUMITNUA
AOUNMU 73.87  0.93 11.23-

o 1456 0.59 17.43  <0.001*
WAINAU 88.43 0.34 16.11
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